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Nakisha Pugh

Senior Policy Advisor

Employer Policy Team

Department of Labor’s Office of Disability Employment

Policy (ODEP)

Nakisha Pugh develops policies to address employer needs and promote
disability employment. Prior to joining ODEP, Nakisha led the Office of Federal
Contract Compliance Program’s (OFCCP) Functional Affirmative Action Program
Branch where she developed agency guidance and oversaw the negotiation and
approval of federal contractor requests for functional affirmative action program
agreements. Nakisha is experienced in analyzing employer affirmative action
programs and assessing contractor compliance with federal equal employment
opportunity laws, regulations and executive orders.

Renee K. Tajudeen

Director, Policy Communication and Outreach
Office of Disability Employment Policy

U.S. Department of Labor

Renee Tajudeen serves as Director of Policy Communication and Outreach for the U.S. Department of Labor’s (DOL)
Office of Disability Employment Policy (ODEP). Renee oversees nationally recognized, award-winning social marketing
campaigns to improve employment outcomes for people with disabilities, while engaging employers in creating
disability inclusive workplaces. Key initiatives led by Renee include the Campaign for Disability Employment, National
Disability Employment Awareness Month, the Workforce Recruitment Program, the Job Accommodation Network and

ODEP’s Alliance Program.
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» Part of U.S. Department of Labor

* Non-regulatory

* Promotes policies and coordinates with employers and all

evels of government to increase workplace success for

people with disabilities

— Mission: To develop and influence policies that increase the
number and quality of employment opportunities for people
with disabilities
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Strategies for
Encouraging Self-ID

 |deas for how to counter what
research has shown to be the main
barriers to self-identification of )
disability ficvetiry AT s

- Examples of innovative approaches [ A——
businesses have used to increase
self-identification rates and track

progress
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Employer Assistance and Resource
Network on Disability Inclusion

R

Important Update: Read the U.S. Department of Labor press release on preparing workplaces for Coronavirus. ©

Find resources for
recruiting and hiring
job candidates with

disabilities. ©
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n AN AtoZ ADA Library Accommodation Search Publications Training Resources
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Have questions about
workplace accommodations
or the Americans with
Disabilities Act (ADA)?

(m J2pE3Y MOYS

Ask us. We can help.

A to Z of Disabilities and Accommodations

- Select a Category - : -Select a... - B a

https://askjan.org/about-us/index.cfm
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4 The 4 A's of a Mental Health-Friendly Workplace
vy
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Build Provide Offer Ensure
Awareness and Accommodations Employee Access to
a Supportive to Employees Assistance Treatment
Culture
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AskEARN.org/mentalhealth
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Looking Ahead
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Future of the Workforce

 Advances in automation and
technology

* The rise of the gig economy

* The changing nature of
apprenticeship
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Building a future that works PE A | ﬁl U ———— Bl e
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Building a future that works The Future of Work ~  Resources ~  Policy & Workforce ~  About ~

PEATWorks.org - T TS

Telework and Accessibility = =

! . —

Many employers and employees have recently shifted to S > - 7‘
telework. PEAT is here to help with the transition to ensure your N =
digital communications and platforms are as accessible as
possible for everyone, including people with disabilities.

| ’ ' S / P ' g 1
Explore the telework resources . : -1 T 48
= + "o ot » '

271

Technology can and should break barriers for people with disabilities in the workplace.
Let's ensure that the future of work is born accessible.

@ & @ 0

Artificial Autonomous Vehicles X-Reality (XR) Digital Accessibility
Inte"Igence (A) Learn more about Autonomous Learn more about X-Reality (XR) Learn more about Digital
Learn more about Artificial Vehicles Accessibility
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INCREASING
ACCESS AND
OPPORTUNITY

Celebrating 30 years of the
Americans with Disabilities Act
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For More Information/Questions

 ODEP  PEAT
—dol.gov/odep —PEATWorks.org
 EARN « NDEAM
—AskEARN.org —dol.gov/ndeam
* JAN
—AskJAN.org
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We hope you’ll join us at the
NILG 2021 National Conference L) o

August 1 — August 4, 2021 — lrirm—;;, r‘
Omni® Nashville Hotel e ’@ 7 ’,,:;.‘“ i
Nashville, Tennessee g A PNTAVALATARN AR
Win a Complimentary Per RER - = o
Registration to the NILG 2021 . . = | g
National Conference!

TO LEARN MORE VISIT:

https://www.nationalilg.org/2021-conference-giveaway/
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Join the NEW NILG LinkedIn Page to stay current on agency news,

free NILG webinars and national conference updates:
https://www.linkedin.com/company/nilg



https://www.linkedin.com/company/nilg

